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Approved 
by the Board of the RCC CAs Heads

Decision N 49/20-18 of 15-16.07.2014
REGULATIONS
on the RCC Human resources development Board of the Regional 

Commonwealth of the field of Communications 

1. General Regulations
These Regulations regulates the functioning of the Human resources development Board 
of the Regional Commonwealth in the Field of Communications (hereinafter - the RCC Human resources development Board) and may be amended or supplemented by the Board of the communications administrations of the Regional Commonwealth in the field of Communications Heads (the RCC CAs Board).
1.1. The RCC Human resources development Board was established in accordance with the Charter of the RCC on the basis of Decision of the Board of the RCC CAs Heads (hereinafter – RCC CAs) №49/20-18 from 15-16 July 2014 on the basis of the RCC Commission on Human Resources Development acting on the basis of Decision of the Board of the communications administrations of the Regional Commonwealth in the field of Communications Heads from 29.06.2000 №23/15 (originally - Working Group on Policy Coordination in the field of personnel training and retraining (Decision №7/7 from 13.01.1993), then RCC Commission for coordination of training and skills development (Decision №16/7 from 17.12.1996), in order to expand functions cooperation in the area of personnel policy and concerted actions for effective promotion of the formation of articulating educational space of the CIS countries, to attract new members 
to cooperate, using the accumulated years of experience in the coordination of the RCC CAs interaction with the participation and the implementation of joint programs with other international and regional organizations projects on personnel training and professional development in the field of electricity, postal services, and information and communication technologies and today realities on improving the effectiveness of cooperation in the field 
of personnel policy.
1.2. The RCC Human resources development Board is the working body of the Regional Commonwealth in the field of Communications and acting in accordance with current legislation of the CIS Member States, Charter of the RCC, decisions of the Board 
of the RCC CAs Heads, the Coordination Council of the CIS Member States for informatization attached to the RCC (the Coordination Council) and these Regulations.
1.3. The RCC Human resources development Board considers issues relevant to its tasks and functions make decisions on them, if necessary, present submissions for consideration by the RCC Board and the Coordination Council. In its work, the Board closely cooperate with the RCC Executive Committee.

1.4.
The RCC Human resources development Board can form in it Working groups 
on various activities in the field of human resource development (hereinafter - WG), which carried out its work in accordance with the Charter of the RCC and these Regulations.
1.5.
The RCC Human resources development Board may delegate its representatives 
to other RCC working bodies in an advisory voice, to provide input and to determine the speakers for the RCC Board on matters within its competence.

2. Tasks and functions of the RCC Human resources development Board
2.1.
Coordination of the RCC CAs interaction, CIS institutions of higher education (hereinafter - the universities), with the participation and implementation of joint projects with other international and regional organizations, projects on creation an innovative model 
of university education in the CIS countries.
2.2.
Interaction of the participants of the Board on the establishment of interconnected courses to all universities, including the use of distance learning for retraining and advanced training of employees of organizations, businesses on the most popular specialties of radio and television broadcasting, information technologies.
2.3.
Preparation of proposals on cooperation between universities with organizations 
of communications and information in order to create the joint program of training and professional development and testing centers for the promotion of the education market of new programs. 

2.4.
Expansion of exchange of experience and organization of closer cooperation in the field of human resource development, training and professional development in the field 
of communication and information technologies, as well as activities aimed at the creation 
of articulating educational space of the CIS countries.
2.5.
Conducting theoretical and practical conferences related to problems of information security, international conferences for students, graduates and young professionals of CIS communications universities on emerging technologies and services in the field of electricity, postal services and informatization. 

2.6.
Organization jointly with ITU, UPU and other international organizations, the RCC communications administrations and companies the workshops, conferences and academic conferences on the development and management of human resources for training of specialists 
of advanced technologies the field of electric, postal services and informatization.
2.7.
Cooperation with communication and information organizations on adapting education to the real research and production needs of the IT market. 

2.8.
Preparation of proposals for the harmonization of national legislation on the mutual recognition of diplomas of universities in the CIS countries.
2.9.
Coordination of activities of the ITU «Center of Excellence» for the CIS countries for personnel retraining and professional development.
2.10.
Organization of information exchange between the universities of the CIS countries on development of communications and human resource management.
3. Membership at the RCC Human resources development Board
3.1.
Formation of the RCC Human resources development Board is made on presentation of the RCC participants.

3.2.
The composition of the Board may include:

-
full members of the Board of the RCC CAs Heads – with status of member of the Board with right to vote;

-
observers of the RCC CAs Board, universities of the CIS countries - with status 
of member of the Board with advisory vote. The Board of the RCC CAs Heads grant this status 
to the universities upon written request from the Heads of universities to the name of Chairman 
of the RCC Board with the formal concert of communication administration of this country;
-
international, intergovernmental, regional and other organizations which are not RCC participants, which may participate at the work of the Board as experts at the invitation of the RCC participants.
3.3.
Members of the Board with right to vote from one communication administration (country) have one vote.
3.4.
Leadership of the Board - Chairman and his Deputy(s) - shall be elected from members of the Board with the right to vote and approved by the RCC CAs Board for the period of three years within which any of them can be replaced, if necessary, without its approval by the RCC Board.
Candidates for the Leadership of the Board are the Heads of the RCC CAs (at the level 
of Deputy Minister, Head of the office (the Department), the Deputy Head of the federal Agency, the Head of the parent research organization/institution of higher education of communication industry.
3.5.
Nomination and recall of members of the Board realized in writing form to the name of the Chairman of the RCC CAs Board or the Director General of the RCC Executive Committee.
3.6.
Full member of the Board has to:
-
comply the requirements of these Regulations;
-
actively participate in the work of the Board and its Working Groups;
-
respect the rights and legitimate interests of the members;
-
maintain the authority and unity of the Board.
3.7.
Full member of the Board has the right to:
-
participate in the discussion and resolution of all issues related to activity of the Board;
-
nominate candidates, elect and to be elected to the Leadership of the Board and its Working Groups; 

-
submit proposals for the Agenda of meetings of the Board, its Working Groups and make presentations/reports on them.
3.8.
Any member of the Council may resign from the Board, by sending the notice 
to the RCC Executive Committee. By receiving such notification, the RCC Executive Committee on behalf of the Chairman of the Board inform all of the members of the Human resources development Board.
3.9.
Membership in the RCC Human resources development Board is not 
an obstacle for entry into other communities, associations, unions, as well as connection 
to other agreements.
4. Procedure of work
4.1.
The RCC Human resources development Board is carrying out its job 
in accordance with its tasks and functions, guided by the decisions and recommendations of the RCC CAs Board and the Coordination Council.
4.2.
Meetings of the Board are held as required, but at least once a year. 

4.3.
Functions of Chairman and Deputy Chairman of the Board execute Heads of the RCC CAs from number of full members of the RCC Human resources development Board.
If the Head of the RCC CA, who is also the Chairman of the Board or one of his Deputies, for whatever reason, is replaced in the RCC CA by another person, the newly appointed Head 
of the RCC CA acts as Chairman of the Board or his Deputy until schedule date of the next elections.
4.4.
In approving Agenda of the meeting of the RCC Human resources development Board submitted issues which supported at least two of its members.
4.5.
On discussed issues Board approved the following documents:
-
decisions of recommendatory nature, protocol entries, reports;
-
draft documents (decisions, agreements, declarations, and etc.) with enclosing the information on the results of studying the issue.
Resolved decisions should not contradict the laws of the countries in which the members 
of the Board shall perform their duties, and must take into account the recommendations 
of international organizations on the development of human resources.
4.6.
Decisions of the Board resolving on the basis of consensus. Any member of the Board with the right to vote may express its lack of interest in addressing a particular issue, that is not an obstacle for making a decision. In some cases, a controversial issue may be submitted for final decision to the RCC CAs Board or the Coordination Council.
Decisions on procedural issues are taken by a simple majority of members who participate at the meeting of the Board.
4.7.
The results of the meeting of the Board arranged in the Protocols, which are prepared and circulated by the RCC Executive Committee to the members of the Board in 20 days after the meeting.
4.8.
Participants may submit to the meeting of the Board other authorized representative instead of a member of the Board who is unable for any reason to participate in the meeting.
4.9.
In the case of retirement or impossibility attend at the meeting of the Chairman 
of the Board its functions are performed by one of his Deputies from the RCC CAs, following the first in the list in the order of the Russian alphabet. In other cases, members of the Board elected the Chairman from among the members of the Board with right of voice, with preference given 
to the representative of the communication administration of the country, at the territory of which the meeting takes place.
4.10.
Participants of the meeting of the Board ensure the safety of the confidentiality 
of information obtained from the Board, if it is necessary.
4.11.
Meetings of the Board are held by appointment in one of the RCC participants countries. The decision on the location and time of the meeting is usually taken in previous meetings.
4.12.
The draft Agenda prepared by the RCC Executive Committee on the basis of decisions of the RCC CAs Board, the Coordination Council, RCC working bodies, suggestions of RCC Human resources development Board and the RCC Executive Committee.
4.13.
Right and duties of the Chairman of the RCC Human resources development Board:
4.13.1.
Chairman of the Board:
4.13.1.1. Sign Decisions and Protocols of meetings of the Board and exercise the rights, certain by Decisions of the Council.
4.13.2.
Chairman of the Board between meetings: 

4.13.2.1.
Provides solution of issues related to the activities of the Board, the Coordination Council, the RCC CAs Board (within the competence of the Board), in the framework of the Regulation on the Board, on the Coordination Council and the RCC CAs Board and approved by decisions of the Board, the Coordination Council and the RCC CAs Board (relate to the competence of the Board), and contributes to its implementation.
4.13.2.2.
Maintains contacts on issues of the activities of the Board and correspond on behalf of the Board and by its order on prescribed form.
4.13.2.3.
Prepares and reviews proposals for discussion at the meetings of the Board and the RCC CAs Board.

4.13.2.4.
Decided issues related to participation in the Board, the development 
of internal policies, preparation of work programs and reports on the activities of the Board.
4.13.2.5.
Interacts with the CIS bodies, international organizations and communication and information companies within the framework of authorities granted by the Board, the Coordination Council and the RCC CAs Board.
4.13.2.6.
Distributes duties among his Deputies.
4.13.2.7.
Interacts with the RCC Executive Committee on the functioning of the Board.
4.13.2.8.
Contributes to the Coordination Council, the RCC CAs Board proposals 
of the Board on issues that require the coherent policy in the field of communication and informatization.
4.13.2.9. Carries out other activities related to the functioning of the Board.
4.14.
Formed by the RCC Human resources development Board Working groups meetings as necessary. Chairman of the Working Group head its work and elected at meeting 
of the Working Group of the number of full members for a term of three years and shall 
be approved by the RCC Human resources development Board.
4.15.
The duties of the Chairman of the Working Group include: execution of meetings, validation of adopted documents, information of the RCC Board about work submitting for approval by the Board of developing proposals, participation, if necessary, on behalf of the Working Group in the meetings of the RCC CAs Board and its working bodies.
4.16.
Current work of the RCC Human resources development Board and its Working groups carried out, as a rule, by correspondence, the final decisions are made at the meetings 
of the Board.
4.17.
The RCC Executive Committee carries out the organizational work and provides interaction between the members of the RCC Human resources development Board and its Working groups, with the RCC CAs Board and external organizations on issues within the framework of scope of the RCC Human resources development Board.
In the organization of activities of the Board helps the executive secretary of the Board, recommended by the Director General the RCC Executive Committee from among its employees.
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